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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LOYALA DEGREE COLLEGE ( YSRR)

Name of the head of the Institution

T. Amal a Arockia Raj SJ.

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08568286372
Mobile no. 7013742220

Registered Email

| oyol a1993. pvl @nuai |l . com

Alternate Email

framal sj. pvl @mail.com

Address 3-7-7, Bakarapuram Loyol a Degree
Col l ege (YSRR), Pulivendla - 516390,
AP

City/Town Pul i vendl a

State/UT Andhra Pradesh

Pincode

516390




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. H. Ravi sankar

Phone no/Alternate Phone no.

08568286372

Mobile no.

9441323363

Registered Email

ravi sankar hari yapuraj u@nail . com

Alternate Email

| oyol a1993. pvl @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://1 oyol adegreecol | egeysrr.ac.in/aqg
ar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://1 oyol adegr eecol | egeysrr.ac.in/ha
nd- book-i ntroduction-2

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
3 B+ 2.59 2018 26- Sep- 2018 25- Sep- 2023
6. Date of Establishment of IQAC 16- Jun- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://loyoladegreecollegeysrr.ac.in/aqar
http://loyoladegreecollegeysrr.ac.in/aqar
http://loyoladegreecollegeysrr.ac.in/hand-book-introduction-2
http://loyoladegreecollegeysrr.ac.in/hand-book-introduction-2

To prepare for NAAC PTV 08- Aug- 2018 1750
2
Staff Sem nar 30-Jul -2018 75
1
I gnati an Pedagogy Tal k 19- Sep- 2018 75
1
LASER - Exhi bi tion 05- Sep- 2018 3000
2
Swayam O. P 26- Sep- 2018 75
1
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Loyol a Degree Sports uGcC 2018 18000
Col | ege Infrastructure 1
(YSRR) / Physi cal
Educati on
Loyol a Degree Facul ty ucC 2018 250000
Col | ege Devel opnent 2
(YSRR) / Dept of Pr ogr anme
Zool ogy/ Ms. M As
ha Kiran
Loyol a Degree |INSPI RE Sci ence | Departnment of 2018 1528850
Col I ege (YSRR) Canp Sci ence and 1

Technol ogy

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1405_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1405_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparation for 3rd Cycle of NAAC — PTV Inprovenent in grade fromB to B
Organi zi ng three days workshop for Conmerce Stream Organi zi ng three days wor kshop
on Di saster Managenent Connecting the villages — UBA Programes in two adopted
vil | ages

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To prepare for NAAC PTV: As we have NAAC PTV ( 89th Aug’ 18) was a grand
subm tted the SSR and got through the success. There is a gradual inprovenent
process, we expect the Peer teamvisit |[fromBto B

in 2018. W need to update the records
and prepare ourselves for PTV

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Internal Quality Assurance Cell 10- Jun- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 09- Aug- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 15- Feb-2018
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1405_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1405_Quality.xlsx

words

Recruitnment of the needed staff is done two weeks before the reopening of the
coll ege after summer vacation. The teaching staff has to report two days before
the reopening day. Staff Meeting/ Orientation Programme is organized for them
The Departnental neeting is held to deci de about who woul d deal which subject
and the workload is balanced. Atentative Tine — table is set by accommbdati ng
t he | anguages and the Foundation Courses. After the trial run, the tinme-table
is fixed. Inter-departnental adjustnents due to practicals and foundation
courses are nmade. Each Lecturer is provided with a printed booklet of “Acadenic
Pl an and Teaching Diary”. S/ he has to plan out the course hours taking into
consideration of the Md —-I, Md — Il, Senester and Practicals. O ganizing
sem nars, Quiz, Debates..are included in the academic plan. It is the
responsibility of the teacher concerned to keep up the schedule. If any
unf oreseen di sturbance, the delay in carrying out the plan is conpensated by
arrangi ng special classes during lunch hours or on holidays with due pernission
fromthe Principal. It is the customin this college that an individua
lecturer neets the Principal with his/her teaching diary. It is an occasion for
the Principal to check the curriculumdelivery and to give suggestions. For
organi zing the sem nars, Quiz or debate, the lecturer concerned through the
Head of the Departnent makes a formal request to the Principal. The Principa
| ooks into the needs of any other comon activity and accords permnission. The
Depart nent makes the necessary arrangenments for the Flexi, acconmodation for
the guest, seminar hall.etc and docunments the activity. The institution has an
academ c plan based on the academ c schedul e given by the affiliating
uni versity. A handbook cum calendar is printed and distributed to the students
Any changes in the acadenic schedule is discussed with | QAC nenbers, circul ated
to the staff to the first and displayed on the notice board for the students.
This institution starts regular classes for the First Year students well ahead
(two weeks) of the university schedule. Hence, there is enough tine to carry
out academic activities. To ensure maxi mum hours for curricul ar delivery, some
of the Co-curricular and extra-curricular activities are organi zed after the
col l ege hours or holidays. As part of the code of conduct of teachers, before
applying for |eave, the teacher concerned with the help of his/her head of the
departnent nakes necessary arrangenents for the classes. Letting out the
classes is alnpst nil in this college.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene Development
urship
Typi ng NA 16/ 08/ 2018 30 No Yes
skills
TCS 1 on NA 05/ 08/ 2018 15 Yes No
Cetn_Edgel T
Sof t war e
Engi neering
NA
Pr ogrami ng NA 28/ 01/ 2019 30 No Yes
in C
Vb NA 28/ 01/ 2019 30 Yes No
Technol ogy
I dentificati NA 06/ 12/ 2018 30 Yes No
on of

Adul terant s
in Food




Mat eri al s
Tal | yERP9 NA 06/ 12/ 2018 45 Yes No

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 612 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Bl ood chem stry 14/ 11/ 2018 45
Training in Bl ood 16/ 08/ 2018 43
G oupi ng

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Every year we collect feedbacks from stakehol ders |ike students, alumi and
parents. We are collecting the informati on fromthe students at two stages,
i.e., one at entry level and the other at exit level. Latest exit |evel
feedback was coll ected through Google sheets to save paper work. The collection




gr aphs,
al umi

facility,

and nati onal

UBA' ,

quality |earning. 3.
provi ded to each departnent,

| evel . 6.

cour ses.

I n order

I ncreasi ng demand for
participation of the students in Social
LACT etc 8. Al umni
its weaknesses and try to overcone the issue.
hel ps to a great extent.
| ast so many years.

For

years the managenent

Activities like
contribution Any institution will
t hat,

and anal ysis of feedbacks is done by the Departnent of Statistics.
statistics departnent analyzes the data in their
and give their concl usions.
and parents and visitors.

own way by excel
We al so collect feedbacks regularly from
On the basis of the reports,
the managenent to take necessary steps to inprove the quality in all
We have observed the overall
reconmendat i ons of
For the past several
than traditional

has

grow, i

Feedbacks are anal yzed and taking steps positively,
inproving the quality in education by inplenenting so nmany | earni ng nethods.

The
sheets and

| QAC r econmends

aspects.
devel opnent of the institution by the
IQAC in the followi ng areas. 1. Demand for Conputer Courses
years students are opting for conputer conbinations rather

to neet the demand we have started and
runni ng conputer comnbi nati on courses successfully. W al so observed that

student progression to higher studies in these areas is increased. 2.
Books and anenities For the | ast several
significant steps to increase the books and provi ded hi gh speed free internet
thus enabl ed the students to a great extent for
Infrastructure Devel opment Audi ovi sual
sem nar

Li brary
t aken

i nproving their
equi pnent
hal | s established with conplete aneniti es.
4. Classroom Environment The faculty is taking necessary steps to inprove their
quality of teaching by using nodern techniques |ike PPTs and Vi deo | essons. 5.
Sports and Ganes Plenty of area has devel oped and added to play ground,
students have nore opportunities to participate in sports and ganes in state
NCC and NSS 7. Active

‘ Swat chata Hi

(S

t hus

Seva’,

f it identify

f eedback mechani sm
Here we are inplenmenting feedback nmechani smfor the

t hus

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA 120 50 28
BCom Gen/ Conput er 260 390 177
BSc MPC, BZC, VPCS, 560 308 259
MSCS, MPS, GPC,
CZCA, GPCA
BBA 60 50 21
MCom 40 13 13
MSc Mat hs 40 6 6
MSc Zool ogy 40 9 9
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG
courses

available in the
institution
teaching only PG
courses

teaching both UG
and PG courses




2018 1730 64 66 4 4

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
73 65 10 10 2 1

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes.1730

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1730 73 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

0

0

0

0

11

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

results of semester-
end/ year- end
examination

semester-end/ year-
end examination

BSc 633 I 19/ 11/ 2018 17/ 01/ 2019
BA 111 I 19/ 11/ 2018 17/ 01/ 2019
BCom 422 I 19/ 11/ 2018 17/ 01/ 2019
BA 111 [l 16/ 04/ 2019 05/ 06/ 2019
BCom 422 [l 16/ 04/ 2019 05/ 06/ 2019
BSc 633 [l 16/ 04/ 2019 05/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Till 2015, we had “Annual Pattern”. At that tinme, each hour attendance slip is




sent to class roons and in the evening the slips were submtted to the
attendance section. Though it was slightly a burdensone process, we could
easily nmonitor regularity fromoffice. The CBSE is introduced in 2015 and five
mar ks are awarded for attendance for each subject. The subject teacher
concerned needs to record each student’s attendance. Therefore, each |ecturer
mai ntains the attendance register. To get an overall attendance, we have given
an attendance register to each class representative to maintain the attendance.
Each week, the class representatives submt the register in the attendance
section. The CCE directed us to introduce the bionetric attendance. W did it
in 2015 for Staff but we need to discard those nmachi nes as CGovernment
instructed to install “Aadhar Enabl ed” bionetric. Once again, we bought
machi nes and introduced themin 2016 but due to poor network connectivity, it
took nore than a minute for a staff to register his/her attendance with
“Vidyawan Portal”. At present, |CONMA Professional Services and Sol utions Pvt
Ltd have installed GPRS Based Face Recognition Bionetric Devices and we have
registered into | AMBHUB. COM Since it has a SIMcard and offline facility, we
hope it would performwell. VicePrincipal’'s prime duty is to follow up
students’ attendance and discipline. |If a student is absent for nore than two
days, in addition to the enquiry of class teacher concerned, the nanmes are
di spl ayed on the notice board. If they are absent for nore than two days, they
need to give a witten explanation to the Vice — Principal. If sonebody is
absent nore than 10 worki ng days, s/he has to neet the Principal wth his/her
parents and submit a witten explanation. Wen they don’t put in required
attendance, they are detained from payi ng exam fees and asked to repeat the
senester. The class teacher concerned follow up their class notes, slip tests,
Md -1 and Md — Il performances. Poor performance in all these is reported to
the Principal who in turn counsels the students along with their parents. Those
who fail in nore than one paper in senester exans, have to submt an
undertaking that s/he would clear it off and do well in the next senester. If
they fail in nore than two subjects, they have to bring their parents and neet
the Principal. The HODs of the dept. Concerned instruct the students to submt
their class notes to the class teachers (Mentors) and get them corrected, and
then give sone suggestions to the students. The subject teachers conduct weekly
tests called slip tests and correct in the class itself and give suggestions if
the students nmade any m stakes. For the advanced | earners, quiz programres,
sem nars and debates are organi zed. For slow | earners, inportant questions are
gi ven as assignnent, renedial coaching and reexans are conducted. Those who run
short of |ab attendance due to participation in NSS/ NCC YRC Canps, extra
practical s are conduct ed.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Schedul e : 2018 19 05.06. 18 Reopeni ng of the Coll ege 06.06.18
Interview for | years 07.06.18 Commencenent of I1l and V senester C asses
09. 06. 18 Second Saturday 11.06.18 I naugural Function Bridge Course in English
for | years 12.06.18 Commencenent of Cl asses for First semester 16.06.18 Ranrzan
Hol i day 30.06. 18 Last date for admission into | Year Degree Courses w thout
LATE FEE 14.07.18 Second Saturday 16.07.18 Last day to pay for Extra seats
16.07. 18 Internal Exanms 24.07.18 Last date for admission into First Senester
with Late Fee 31.07.18 St.lgnatius Feast 11.08.18 Second Saturday 14.08.18 Last
Date for subm ssion for Conbination Attendance 15.08. 18 | ndependence Day
20. 08. 18 Submi ssion of Matricul ates 24.08.18 Varal akshm Vrat ham Hol i day
03.09.18 Md — Il Exanms Krishnastam Holiday Exam Fee Notification 05.09.18
LASER 2018 08. 09. 18 Second Saturday 13.09.18 Vi nayaka Chavithi 21.09.18
Moharram 01. 10. 18 Practi cal Exam begins 02.10. 18 Gandhi Jayant hi Hol i day
06.10. 18 Last instruction day for I, Ill V Senesters 16th 18th COct Dasara
Hol i days 11th Oct — 3rd Nov Senester Exans 05.11.18 II, IV and VI Senester
Begi ns 07.11.18 Deepavali Holiday 10.11.18 Second Saturday 21.11.18 M| adunNabi




08.12.18 Second Saturday 17.12.18 Md — | Exans 25.12.18 Christmas Holiday 14th
— 16t h Sankranthi Holidays 23.01.19 Exam Fee Notification 26.01.19 Republic Day
— Hol i day 09.02.18 Second Saturday 11.02.19 Md — Il Exans 22.02.19 Practi cal
Exam begi ns 28.02.19 Last instruction Day for Il, IV VI Senesters 07.03.19
Senest er End Exam begi ns 04.03.19 Maha Sivarathri Holiday 09.03.19 Second
Saturday 21.03.19 Holi 03.04.19 Last Instruction Day 04.06.19 Reopeni ng of the
Col I ege for 2019 20

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://1 oyol adegreecol | egeysrr. ac. i n/ course-out cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
111 BA 35 35 100
422 BCom 174 161 93
633 BSc 343 305 89
205 BBA 13 13 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://1 oyol adegreecol | egeysrr. ac.in/feedbacks/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 UGC 4 2.5
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://loyoladegreecollegeysrr.ac.in/course-outcomes/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1405_Research_Fund_1570167219.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Lowesisti |Dr L. Raja Al P 2018 0 Aneri can 5
ve tin Mohan Conf er ence Institute
(rn) Reddy Pr oceedi ng
sul phi de s 1992, 04
thin filns 0003(2018)
for Online: ht
nont oxi c tps://doi.
and org/ 10. 106
| owcost 3/ 1.504796
sol ar cell 8
devi ces Publ i shed
by
Aneri can
Institute
of Physics
Revi ew on [Dr M Cbul a Al P 2018 0 Anmeri can 3
sust ai nabi | Reddy, Dr |Conference Institute
lity of L. Raj anoha |Proceedi ng of Physics
renewabl e |n Reddy, P |s 1992, 04
energy in |.Guruprath |0006(2018)




I ndi a ap Reddy [Online: ht
tps://doi.
org/ 10. 106
3/1.504797
1
Publ i shed
by
Aner i can
Institute
of Physics
Devel opnen |Dr L. Raja | ELSEVIER 2018 ELSEVI ER
t of tin Mohan Journal of
(rn) Reddy Al'l oys and
sul phide n Conpounds
anostructu
red filns
with
uni form
surface
nor phol ogy
by twostep
growt h
process
Eval uati on Dr M Internatio 2018 Jour nal of
of chl orpy | Sudhakar nal Emerging T
rifos Reddy, Dr [Journal of echnol ogi e
i nduced P. Subr aman Current s and
protein yam M Research h I nnovati ve
nmet abol i ¢ V. Uday ttp:// ww Resear ch
changes Ki ran journal cra
w th an .com | SSN
enphasi s 0975833X
in I.F 7.749
di fferent
ti ssues of
M ce
Al teration Dr M Jour nal of 2018 Jour nal of
s of Sudhakar |Energing T Emerging T
Nuclic Reddy, M [|echnol ogi e echnol ogi e
Acids in V. Uday s and s and
t he Ki ran I nnovati ve | nnovati ve
sel ect ed Resear ch Resear ch
ti ssues of (JETIR) ww
Rana w.jetir.or
tigrina g (I SSN234
(I ndi an 95162)
bul | frog) l.F: 5.87
by i nduced
synt hetic
pyrethroid
f enval er at
e
Mortality Dr M Jour nal of 2019 Jour nal of
of Rana Sudhakar |Energing T Emerging T
tigrina in | Reddy, M |echnol ogie echnol ogi e
di fferent V. Uday s and s and




concentr at Ki ran | nnovati ve | nnovati ve
ions of fe Research Resear ch
nval er at e, (JETIR) ww
t echni cal w.jetir.or
and g (1 SSN234
conmmer ci al 95162)
grade at |.F:. 5.87
24,48 and
72 hours
of
exposure
Lie | deals Dr [talian 2019 Italian
Wth S. Vasanth |Journal O Journal O
Symretric Kumar Pure And Pure And
Left Bi Der Applied Ma Applied Ma
i vations t hemati cs t hemati cs
In Prine N. 412019(1
Ri ngs 58166)
CGeochem st Dr Internatio 2019 Internatio
ry and L. Chandra nal nal
Assessnent Sekhar Jour nal of Jour nal of
of G oundw Reddy Resear ch Resear ch
at er el SSN:
Quality 23486848
for pl SSN:
Irrigation 2348795X
Pur pose: A I F. 5.60
Stydy from
danal cheru
vu Area,
Pakal a
Mandal ,
Chi tt oor
District,
Andhr a
Pr adesh,
I ndi a
Trace Dr Internatio 2019 I nternatio
El enents | | L. Chandra nal nal
nteraction Sekhar Jour nal of Jour nal of
in Eggs Reddy Resear ch Resear ch
from Brahm el SSN:
anapal | i 23486848
Asbest os pl SSN
M ni ng 2348795X
Area, I F. 5.60
Andhr a
Pr adesh,
Sout h
I ndi a
Synthesis |Dr L. Raja |JETIR | SSN 2019 JETIR
and Mohan 23495162
Structural Reddy
Properties
of ZnQO Mh

Nano Fil ns




G own By
Sol Gel
Met hod

Compositio
n, Opti cal
and PL
Properties
of Mh
Doped ZnO
Nano Cryst
all'ine
Thin Filns
Pr epar ed
By Sol CGel
Met hod

Mohan
Reddy

Dr L. Raja

23495162

JETI R | SSN

2019

JETIR

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the

Paper Author

Name of

Title of journal

Year of
publication

h-index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Seni na 2 35 13 1
rs/ Wor kshops
Present ed 0 4 0 0
papers
Resour ce 0 0 0 2
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Cl ean Green/ Swacha
Bhar at h

NCC_NSS_Sco

ut _YRC

121

938

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Al'l 1 ndi a Coast al

Tr ek

Participation

NCC

1



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1405_Bibliometrics_1570275549.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1405_Extension_1570172442.xlsx

Sar dar pet el Nar nada Participation NCC 1
Tr eki ng
Republ i ¢ Par ede Parti ci pation NSS 1
Yout h Red Cross Participation YRC 5
State Level NSS Participation NSS 1
Yout h Festi val
Nat i onal Youth Participation Wnens Cel | 5
Par | i ament

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Awar eness Progr |WEC _LACT_Rohi ni Pl ref Excel 103 3925
anmes_Swacha Cinic Sheet upl oaded
Bhar at h in 3.4.2

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Yout h I nter Yout h 03/ 12/ 2018 08/ 12/ 2018 100
Exchange District Ser vi ces,
Kadapa
Yout h Nat i onal Yout h 10/ 12/ 2018 15/ 12/ 2018 25
Exchange I ntegration Servi ces,
Canp Kadapa
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Devel opnent
Cor por ati on

enpl oyablity of
st udent s

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AP Skill 20/ 05/ 2018 To enhance 230



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1405_Linkages_1570447011.xlsx

Genom x 19/ 12/ 2018 Lab Denps, Project 50
wor ks
Departnment of Youth 02/ 11/ 2018 Yout h Exchange 150
Servi ces, AP, STEP, pr ogr amres
Kadapa
Bhar at hi Pol yners 02/ 11/ 2018 Field Visit 100
Col | ege of Food 20/ 11/ 2018 Col | ege of Food 25
Sci ence and Sci ence and
Technol ogy Technol ogy
CGovi ndar aj a 01/11/2018 Factory Visits 110
Textil es
Loyol a (Sister) 28/ 11/ 2018 Staff and Student 3
I nstitutions Exchange
DRDA, Vel ugu 01/ 12/ 2018 Trai ni ng unenpl oyed 0
yout h
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

34.5

30. 34

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
O hers Newl y Added
Laboratories Newl y Added
Classroonms with W-Fi OR LAN Newl y Added
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
O hers Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Soul Partially 2.0 2011
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 37167 0 430 0 37597 0

Ref erence 2200 0 1700 0 3900 0

Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1405_MoU_1570266886.xlsx

e- Books 6011 0 628 0 6639 0
Journal s 16 0 0 0 16 0
e-Journal s 0 0 10 0 10 0
Di gi tal 0 0 0 0 0 0
Dat abase
CD & Vi deo 530 0 0 0 530 0
Weedi ng 630 0 0 0 630 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h

(MGBPS)

Exi stin 294 270 3 1 0 6 14 60 30
g

Added 10 10 0 0 0 0 0 0 0
Tot al 304 280 3 1 0 6 14 60 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
27. 7 25.05 20. 35 17. 4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

This college is run by the Loyol a Educational Trust. At present, the Principal
and Correspondent are the sanme person. Being a small college, staff has direct



https://assessmentonline.naac.gov.in/public/Postacc/Library/1405_Library_1570267980.xlsx

access to the Principal and ask for perm ssion. The aided staff nenbers are
allowed to take text books and keep with them The nunber of books and the
duration are left to librarian’s discretion. The unaided staff initially has to
submt a slip fromthe Principal. At the end of the acadenic year, they have to
return all the books. In the departnent, everyone has the right to use the
Deskt op/ | aptop and departnental |ibrary books. Nobody is allowed to take the
| apt op outside the canpus. Any danmage or repair has to be brought to the notice
of the Principal. It is restricted to go to next departnment and use their
resources. Use of Seminar halls or Open air auditoriumis allowed with a prior
oral request. The Principal infornms the technician to nmake necessary
arrangenents. Each Head of the Departnent takes care of the equipnents and the
usage of lab. Wth the help of a record assistant, s/he nmmintains the stock
register. S/he can’t lend or donate any equi pment or chenicals to others
without a witten approval fromthe Principal. Taking extra classes on holidays
has to be infornmed. Each Head of the Department or |ecturers concerned requests
for the stationery to conduct internal or practical exans. Oganizing a cricket
match or a gettogather is allowed with oral request. Qutsiders’ stay (INSPlIRE
Canps/ Field Visit) requires a witten perm ssion. Use of infrastructure for
Governnent needs or any other private parties needs pernission fromthe Vice —
Presi dent/ CGoverning Body of the Managenent. For Staff/students’ |ocal visit,
an oral permission is given for the use of vehicle. For |ong distance travels,
a witten approval is necessary.

https://loyoladegreecollegeysrr.ac.in/policy-using-infras/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal



https://loyoladegreecollegeysrr.ac.in/policy-using-infras/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1405_Scholarships_1570102667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1405_Development_Schemes_1572511862.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1405_Guidance_1572513011.xlsx

13 9 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Taekwondo Nat i onal 1 0 DVE 17 G Shant hi
Chanpi onsh
ip
2019 Cul tural Nat i onal 0 1 DSCSB35 B. Manoj
Kunmar
Reddy

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent s’
Pri nci pal

play a vital

| eadership qualities.
role in the adnmi nistration of day today running matters.
the daily attendance along with the |ecturer

report the nanes of those who are absent for nore than three days to

mar ks and behavi our.
The students’

and nai ntain the attendance.

representatives or the class representatives are selected by the Vice
of the Coll ege based on their
in order to build up their

They are sel ected
representatives

They t ake
They



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1405_Placement_1570337203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1405_Progression_1572511929.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1405_Activities_Organised_1570445616.xlsx

Vi cePrincipal. They take care of the discipline of the class. If the lecturer
concerned is absent for the class, they adjust the classes fromthe sane
departnent or fromthe other departnments with the perm ssion of the
vi ceprincipal. They are nedi ators between the managenent and the students. They
di stri bute handbooks, ID cards, and any other materials which are given in
common. They al so collect fromthe students the data which is required for the
adm ni stration of the college or the University. They also take the grievances
to the authorities concerned as the representatives of the student body/cl ass.
Regul ar neetings are held for the class representatives in order to support
them and to get the feedback fromthem Three of the students representatives
are selected for the 1 QAC (Internal Quality Assurance Cell) of the Coll ege.
Their role is very inportant in this commttee. They represent the student body
of the College. Students representatives take an active role in conducting
mont hly assenblies, youth festivals, Feast day cel ebrations, college days and
Sankrant hi Sanbaral u. They deci de the progranme schedul e and get it approved by

the Principal well in advance. They take care of MCs, decorations, and al
ot her arrangements. NCC and NSS students help out in discipline during the
programes. Students are actively involved in different outreach conmttees of
the coll ege: nanely, LACT (Loyola Awareness and Cul tural Team), SMS (Students
Motivating Students), CGEMS (Gathering Every Month), WC (Wnen Cell), LLP
(Loyol a Literacy Programme), LHC (Loyola Health Canps), LASER (Loyola Arts
Sci ence Exhi bition Resonance), RRC (Red Ri bbon C ub), NCC and NSS. All these
teans are headed by one student each. These students deci de the programre, plan
it well in advance and get it approved by the | ecturer concerned in charge and
report to the Principal 24 hours before the actual event takes place. LACT and
WC students will stage a programme to bring awareness to people. LLP students
take tuitions for the government school going children in the Govt. Hostels.
NCC and NSS students visit different villages to organize canps either to clean
the place, or to support the people or to check their health condition Iike BP
Di abetics, cholesterol, HB etc. Students of GEMS coll ect noney once a nonth
from students and people to support the poor, the needy and the centres who
work for this cause. RRC students organi ze bl ood donation canps in different
pl aces and they al so donate blood to the needy when they approach the college
for bl ood.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

In the case of other institutions, Alumi Association is a part of the
institution but here the Institution itself is of an Alunmus, i.e., of Sri Y.S
Raj a Sekhar Reddy, Late C.M of Andhra Pradesh, Alummi of Andhra Loyola Coll ege
(Vijayawada). At present, as the Aided Staff are retiring and the G O 35 of
Andhra Pradesh has banned fresh recruitnent, the vacancies are filled on a
“Contract Basis” (UnAided). O the unaided lecturers working in this
institution, nore than 60 are alummi of this college. Since they were graduated
fromthis college under the noulding of present Principal, they give their best
to keep up the discipline in the college. M. B. Rama Gopal Reddy , the TDP
Youth Secretary, though belongs to YSR Managenent Batch, actively participates
in Alumi neetings. He sponsored for nore than 500 al umi gathered for the
Annual Alummi Meet . In the following year, M. G Chandrasekhar Reddy, Oaner
of Stone Crusher, Kadapa sponsored for the neals for Alumi Meet. Due to heavy
drought and scarcity of drinking water in villages, our Alumi took up a renote
village (Lopatnuthla), where Municipality and others could not help, provided
water for the whole sumer. As part of involvenent in nearby social activities,
our alumi joined their hands with Minicipal officials in clearing Ranithope
(Swacha Bharath, 12th Oct2014). On 12th Jan’ 15, during the Annual Meet, Sri. D
Bhanu Prakash, Al umi and Correspondent of Vidyadri school sponsored the




recreational itens for all the physically challenged children in Pulivendl a
region. In addition to regularly visiting sone renote schools and distributing
stationery/other materials, they also sponsor for Health canps in the villages.
12th January is fixed as the “Annual Alummi Meet Day”. It is Sri. Vivekananda's
Birth Anniversary and al so nost of the Alumi would conme to their places for
Sankr ant hi hol i days.

5.4.2 — No. of enrolled Alumni:

325

5.4.3 — Alumni contribution during the year (in Rupees) :

127000

5.4.4 — Meetings/activities organized by Alumni Association :

Last year we had Alumi Meet on 12.01.18. Ms. Mnjula, Correspondent of Rishi
School was our Chief Guest. Fr. Rex Angel o, Alummi Coordi nator of South
Province was with us. Sri. B. Rangopal Reddy spoke on the inportance of Al ummi
neet. On 12th Feb’ 18, M. Mineswar Reddy, Al umus, Gunakanapalli provided neals
for our volunteers and also helped us to carry out the NSS canp in that
village. Ms. Amulya (Unaided Staff — Phy) rendered her cooperation. On 16th
March’ 18, 2004 07 B. A batch had their gathering in the new sem nar Hall. They
donated Rs 10000/ for Alumi Fund. In Aug’'18, Sri. V. Chitranjan Reddy, doing
his C. A in Bangal ore, took guest |lectures for a week on GST for our BBA and
B. Com Students. On 1st My’ 18 Sri. Nageswara Reddy B. A 199597 Batch organi zed
his batch Get together in the seminar Hall. Sri.N Mirali Krishna, working in
Dubai Water and Electricity board gave a seminar on “Artificial Intelligence
for 1l'l Yr CS students” Alumi from YVU, JNTU and Local area canme for the NAAC
Peer Team Visit. On 28th Sep’ 2018, we had Alumi neeting to plan our activities
for the year. M. M V. Krishna Reddy was chosen as the President and Sri. D.
Chenna Kesava, Lec in Maths was chosen as the Secretary. W organized a “Health
Camp” at Murarichintala on 8th Cctober. Sri. D. Krishna, Al ummus sponsored it.
On 30th Cctober, Alummi Staff (12 of us) working in this college along with
Principal and Vice — Principal had a neeting with our students studying in S. K
University. On 14th Dec’ 18, 10 of the Alummi working in this college went to
Yogi Vemana University to organize a neeting for our students studying there.
The University Principal allowed us to have the neeting in R No 180 of C. V.
Raman Bl ock. On 1st Dec’ 18, Sri. Praveen, alummus, gave a Seminar for Il Year
CS students on “Mobil e Apps Devel opnent”. On Christnmas Day (25.12.18), MS
Students of 199598 batch had a grand get together on our canpus. On 3rd Jan’ 19
Sem nar on “Basic Ml ecul ar Biology and Flow of Information through the Lens of
OM CS” wad given by our alummus Dr. N. Venkataram Reddy, Dept of Zool ogy, YVU.
Wth the help of Alumi Fund, we constructed a “Waste Pit” for Solid Waste
Managenent for Rs 25, 000/.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Acadeni ¢ Aspects: The teaching Staff and Ofice Staff cone directly under the
Principal The Supporting Staff and Students are directly under the Vice —
Principal Staff Tinetable, workload adjustnments are done by the | QAC
Coordi nator |If any staff needs |eave, s/he adjusts the work and inforns the
HOD. Fol l ow up of students are usually taken care by the mentor/ C ass Teacher.
If a student is absent, s/he is directly answerable to the O ass teacher. If
s/he is irregular, then it is reported to the Vice — Principal. If s/he is
absent for nore than 10 days in a senester, it is reported to the Principal. It




is the responsibility of the Head of the Department to organi ze Cuest
Lect ures/ Wor kshop/ Sem nars. Principal just gives the approval and
infrastructural facilities. Extra Curricular Activities are carried out by the
concerned coordi nator supported by the Principal. Conducting
Functions/ Festivals: The hierarchy is : The Governing Body ? President? Vice —
Presi dent? Secretary/ Correspondent ? Principal? Vice — Principal/HODs ? Staff?
Students. For case study, let us take the “Annual Day Cel ebrations”. The
Principal in a Staff Meeting/ |QAC proposes a convenient date and gets their
opi nions and also “Wio is to be invited” and the node of welcone. It is
communi cated to the correspondent (here both the Principal and Correspondent
are the sane person). Then it is taken to the Vice — President of Loyol a
Education Society who in turns inforns the Governing Body and approves. Once
the approval at “policy — level” is taken place, it is executed through various
comm ttees as given bel ow Various Conmttees for College Day Cel ebrations
16.02.19 Invitation Conmittee M. M Sada Siva Reddy M. C. Bal anarayana M.
Y.M Chenna Reddy Dr. N. Ramakrishna Reddy M. B. Venkata Rao M. M V. Krishna
Reddy Sham yana Chairs Sri. G Ramanjaneyulu Team Sri. G Sudarshan Reddy Sri.
B. Naresh Seating Arrangenents Committee M. M Prasad NSS M. S. Sreekanth M.
M Tai dun M. N. Bal ayanganuni Reception Commttee Dr. L. Chandrasekhar Reddy
Sri. R Ranmakrishna Reddy Dr. M Cbula Reddy Ms. L. Ganga Devi Ms. M Amulya
Muggul u: Ms. K Sahithi Ms. G Sreel ekha Discipline Conmttee Fr. G Kiran
Kumar, S.J. M. D. Ramachandrudu Ms. K Rajeswari Devi M. V. Sudheer M. M
Ramana Reddy M. N. Sreenivasula Reddy Sri. V. Ranmanjaneyul u Fl exi Decoration
M's. Shoba English Dept. Ms. G Harilakshm Cultural itens M. S. Vasantha
Kumar Ms. Y. Ganga Devi Ms. P. Gang Devi Ms. D. Hmaja In charge of Press
M. M Rajani Kumar Prizes’ Incharge Fr. G Kiran Kumar,S.J. M. V. Chandra
Sekhar Reddy Refreshnent |Incharge Dr. P. Subramanyam (for Staff) Sri. V. Uday
Kiran (Students) Sri.. Hari Mhan Reddy Stage Managers: M. Sai Narendra, M.D.
Chenna Kesava

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent As an affiliated college, we dont have
the freedomto nodify the curricul um
However, students have the freedomto

choose their clusters in their Vi
senester. W encourage the students to
take up sone job oriented projects such

as Mushroom cul tivation, aqua
culture...etc. W do conduct
certificate courses to inprove their
skills

Teachi ng and Learni ng First year students are afraid of
English find it difficult to get
through the Senester Papers. W conduct
bridge course train themw th sinple
English. After mdl exam we identify
the slow and fast |earners and take
necessary steps accordingly. W have
Students Motivating Students (SMS)
Group it organizes seminars, Quiz and
debates. W have field study, onsite




| earni ng and study tours.

Exam nati on and Eval uati on

The senester end examis conducted by
the affiliating university by
“Qut Sourcing”. The evaluation is
carried out by the university and the
result is directly available to student
on “Online”. Provisions are nmade for
“Personal Verification” and
reval uation. College conducts Md -I
and Md —-Il exans. The answer bookl ets,
after the correction, are given to the
students to check for any m stake as
wel | as to counsel the students about
hi s/ her performance. Wth respect to
sem nar and assignnments till date no
conplaint is received by the Principal
The attendance is naintained by the
Cl ass Representative and teacher
concer ned.

Resear ch and Devel opnent

Bei ng an undergraduate col |l ege, we dont
have much research activities. Some
Staff, under UGC MRP carry out projects
and publish papers.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

In the Library, we have a Server | oaded
with e — books, class notes and photos
of different activities. It is
connected to 30 nonitors via thin
clients. Students, during their |eisure
hours, can browse the internet or go
t hrough e — books. W have Sem nar Hal
with a capacity of 500 seats, a fixed
LCD Projector and a 51 inches TV. The
ARTS, and Comrerce Departments are
provided with a 24” TV and a UPS so
that they could use in any class room
Departnments of Botany, Geol ogy,
Zool ogy, Physics and Chem stry have
wal I nounted TVs and LCD Projectors.

Human Resource Managenent

This college is run by the Loyol a
Educati on Society, Jesuits of Andhra
Provi nce. The changes in admnistrative
personnel is done by the President of
Loyol a Education Society in June. As
the Aided posts are not filled by the
Governnent, needed staff is recruited
inthe first week of June follow ng the
norns. Staff is encouraged to attend
the orientation and Refresher course
progranmmes. Those who cant afford to
have | aptops, the managenent |ends and
keep them equi pped with ICT. Staff from
Conput er Departnment train those who
want to | earn conputer. Principal has
t aken sunmer cl asses for vol unteered
staff to inprove their conmunication
skills. Inter departnental




col l aboration is there to adjust the
cl asses and handl e the foundation
cour ses.

Industry Interaction / Coll aboration

We have MoU wi th Genom x company. Sri
Gri Prasad, CEOis a generous soul to
al l ow our students to visit and have
Denp in their sophisticated equi pments.
We have MoU with APSSDC to train our
students in soft skills and conduct
campus interviews.

Adm ssi on of Students

Sel ection of candidates is done on the
basi s of performance in the qualifying
exam nation, follow ng the usual
gui del i nes of reservation as per
governnent rules, including those of
mnority groups. A student, once
admtted into a particular group, is
not allowed to change his/her elective
subj ects. There is an entry |evel
counsel i ng where the concerned
departnent Head of the Departnent and
Staff guide the candidate and parent in
choosing a group. This year the
Commi ssi onerate of Coll egiate Education
has introduced online admni ssion.
Normal | y recomendati ons are not
ent ert ai ned.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Being run by a trust and both
correspondent and Principal are the
sane person, egovernance is not
required. The rest of the trust nenbers
too reside on the canpus.

Adm ni stration

For Staff, casual |eave and pernmi ssions
are through SMs. The concerned | ecturer
makes cl ass adjustnents with the help
of HOD and sends request for pernission
through SM5. All the emails fromthe
governnent or university is forwarded
to Group nmail created. Main
circular/notices are communi cat ed
through e mail.

Fi nance and Accounts

Cash paynent is nil. Al the
transactions are done through
cheques/ RTGS. Tally is used to prepare
t he accounts.

St udent Admi ssi on and Support

Governnent has introduced online
adm ssions. The verification and final
process of adm ssion is done manual ly.
Schol arships are directly deposited to
the students account. Fee rei nbursenent

is al so done by issuing cheque.

Exam nati on

The affiliating Yogi Vemana University




has out sourcing for exam nation.

Onl i ne application,
guestion papers,

answer

di stribution of
bookl ets...etc

done by them Candidate can directly
access the result and get a print out.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 D. Ramachandr udu Educat i onal I SI Bangal ore 9960
t our travel
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Advances Ni | 30/ 07/ 2018 |30/ 07/ 2018 70 0
in Science

and
Technol ogy

2018 Overal | Ni | 19/ 09/ 2018 |19/ 09/ 2018 70 40
Eval uati on
and | nputs

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Encouraging themto do Bank | oans, support to M d day Meals @ Rs5/,
their Ph.D or sick (leave and nonetary free internetbrowsing,



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1405_Faculty_Emp_1570166332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1405_Training_Programmes_1570428101.xlsx

publications, training to hel p), Pronotions Free coaching in
i nprove their Comuni cation skills
comuni cation skills,
Bank Loans

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

We have both aided and unai ded staff. The governnent rel eases the salary of the
aided staff in every three nonths. It is directly transferred to individua
Staff Menber’s account from Sub Treasury O fice Account. Tax Deducted at the

Source (TDS) of every quarter is transferred regularly from Principal’s account

and filing is maintained with the help of an auditor. The CCE sends auditor to

audit the college accounts. Till now, up to 2013 14 audit was done. The

Governnent is not sending the auditor for conpleting the audit work. It is for

all the colleges in the State. In the case of fees collected for Self -

Fi nanci ng courses, the receipts and paynents are submtted to the Treasurer of
Loyol a Education Society who get the Society audit done. Every year, the
Managenent prepares budget for its institutions and get it approved fromthe
Head office. An internal check is done in the formof “Revisors’ Visit” — three
of the Province Finance Commi ssion Menbers cone and check the accounts in
col l ege office

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Pl ease see the excel 184500 M d day neal s,
sheet Devel opnental activities

No file upl oaded.

6.4.3 — Total corpus fund generated

61. 61

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Gover nnment Yes | QAC
Adm nistrative Yes Gover nnent Yes Tr ust

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. In the entry level counselling, the rules and regul ations are explained to
the parents and requested to cooperate 2. W invited the parents for G ound
Water |ssues and Managenent organi zed by Central G ound Water Board 3. Wen a
student is irregular or applies for nedical |eave, the parents are called and
they do cone. 4. W invite the parents for Sankranthi festival and coll ege
annual day Cel ebrations 5. W periodically visit the villages for our Awareness
programres and get the support from parents

6.5.3 — Development programmes for support staff (at least three)

1. We encourage themto study through distant education. Two are pursuing their
Ph. D programre. Another two are doing their Degree. 2. W do allow themto take
| oans




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To inprove the infrastructure (nmainly the science Labs shifting and
renovation) 2. To inprove the conmmunication skills of the students 3. To
prepare Subject videos/PPTs and nade available in digital

Li brary

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

St af f
Sem nar

25/ 07/ 2018

25/ 07/ 2018

25/ 07/ 2018

70

2018

Sen nar on
G ound Wat er
Managenent

17/ 07/ 2018

17/ 07/ 2018

17/ 07/ 2018

150

2018

Orientation
Programe on
Swayam

26/ 09/ 2018

26/ 09/ 2018

26/ 09/ 2018

70

2018

Three Days

wor kshop on

Ent r epr eneur
ship

19/ 12/ 2018

20/ 12/ 2018

22/ 12/ 2018

150

2019

Three Days
wor kshop on
Di saster
Managenent
and First
Aid

23/ 01/ 2019

18/ 02/ 2019

20/ 02/ 2019

50

2018

I NSPI RE Canp

03/ 08/ 2018

05/ 12/ 2018

09/ 12/ 2018

250

2019

Janmabhum
Maa Voor u
Pr ogr amre

03/ 12/ 2018

01/ 01/ 2019

11/ 01/ 2019

150

2018

NAAC
Procedure to
Gover niment
Col | ege
Principal s

21/ 08/ 2018

21/ 08/ 2018

21/ 08/ 2018

30

2018

Orientation
Pr ogr amre
for VRS
Col | ege
St af f

23/ 10/ 2018

23/ 10/ 2018

23/ 10/ 2018

30

2019

Orientation
Programme on
NAAC f or
SKDC,

Pr oddat ur

21/ 01/ 2019

21/ 01/ 2019

21/ 01/ 2019

25




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Grl Child 07/ 05/ 2018 07/ 05/ 2018 50 20
Protection
Ral |y
Legal 19/ 06/ 2018 19/ 06/ 2018 200 80
protection by
Rakshita team
Awar eness Ral |y 09/ 08/ 2018 09/ 08/ 2018 500 0
to pronote
Rakshita Team
Awar enesss 03/ 12/ 2018 03/ 12/ 2018 150 0
Programme at
Uppal ur
Col | ege 18/ 12/ 2018 18/ 12/ 2018 300 0
Sensitization
and Support
G oups
Wor kshop of 03/ 01/ 2019 03/ 01/ 2019 100 0
rol e of
byst ander s
agai nst Sexual
vi ol ence
National Grl 24/ 01/ 2019 24/ 01/ 2019 300 0
Child
Cel ebrations
Sankr ant hi 08/ 01/ 2019 11/01/ 2019 1050 100
Sanbar al u
Nat i onal Youth 25/ 01/ 2019 25/ 01/ 2019 20 0
Parlianment at
JNTU
Ki shori Vi kas 18/ 02/ 2019 19/ 02/ 2019 58 54
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
90 of the energy requirenent is met by the Solar Energy We have installed the
mai n switch excluding the Adm nistrative and Street Lanps. At 5 P.Mthe nain
switch is put off, so that Electricity is not wasted on the canpus. It is
switched on only at 7 AM Supporting Staff is trained to put off the nains of
each block when not in use. Simlarly, there two nmain valves from over head
tanks to cut the water from5 P.M Since water is punped fromdown the hill ock,
to save electricity, water wastage is prevented. Additional 4 KWpanels are
added to existing solar generatore. 2 KV solar panels and inverter is installed
for Conmputer Science Department. Waste Water fromthe hostels are diverted to
trees. Gradually, we replace the old lights with LED bul bs




7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roorms Yes 2
Scri bes for exam nation Yes 3
Physical facilities Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 26/ 06/ 201 11111 Ral |'y Support 300
8 of Local s
to get
St eel
Pl ant

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cal endar

and Hand book

03/ 06/ 2019

It is given to all the
Staff and Students,
Uni versity officials and
to inportant personnel.
During the tinme of
adm ssion, the Brochure

containing college rules
on the canpus is given to

every applicant.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
As a subject for 18/ 06/ 2018 05/11/2018 570
First Years
Guest Lecture on 11/ 06/ 2018 11/ 06/ 2018 570
Anti Raggi ng
Oientation 30/ 06/ 2018 30/ 06/ 2018 570
Pr ogramme
Awar eness tal k and 11/ 07/ 2018 11/ 07/ 2018 570
rally
Mot i vational Tal k 19/ 07/ 2018 19/ 07/ 2018 570
Wirl d Ozone Day 16/ 09/ 2018 16/ 09/ 2018 300
Talk Rally
150 Years of 02/ 10/ 2018 02/ 10/ 2018 500
Gandhi s Anni versary
Rol e of Youth in 19/ 11/ 2018 19/ 11/ 2018 300
protecting children




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

I nvol vi ng students and staff at |east one hour every nonth in Cean G een
Programme Nobody is allowed to throw plastic wastes on the canpus Every year
pl anting a m ni mum of 200 plants Replacing the dried plants naintenance of
exi sting ones Reclamation of waste |and and pl antati on programes Pronoting
awar eness through Environnental Science and Human Val ues C asses

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Swacha Bhar at h/ Unnat Bharath Programmes Objectives: ? To pronpte awareness
anong students and Public. ? To inculcate the value of cleanliness and the
responsibility towards a green environnment. ? To train the students towards a
sust ai nabl e devel opnent. ? To pronmote their thinking towards “Alternate Sources
of Energy” ? To train themin ‘Team Wrk’” ? To nmake themrealize how their
parents in the villages toil the whole day to educate them ? To inculcate the
val ue of “Hard Wrk” ? To nake people aware of their ‘social responsibility”
The Context “Dry Surroundings lead to dry thinking”. College surrounding with
boul ders and thorns — faction ridden area |led to negative behavior. W wanted a
green canpus. Wien we took over the institution in 1993, this college got its
electricity power froma rural feeder and supply was erratic. W changed into
town feeder. W didn’'t have water source on the hillock. W sunk two bore wells
at the bottomof the hillock to get water. To change the destructive attitude
of the students, we started involving themin renoving the stones, digging
canal s and pl anting saplings. Mass plantation programres conducted by the
Governnent didn't yield the fruit as saplings dried off. It was decided to
rai se about 1000 plants. This college is surrounded by a number of villages. It
is easy for us to have extension programres. Student fromeach village act as a
contact person for us. W have adopted five villages under Unnat Bharat
Abhi yan. Practice: Wen the students have | eisure hours and when it is not too
hot, they are taken out for clean and green programe. At |east once a nonth,
one cl ass does the cleaning and greening work for an hour. NSS and NCC assi st
the Eco — club in maintaining the canpus. W take students who coul d dance or
performskit to villages and conduct awareness progranmes once in a nonth.
Evi dence of Success: Today, this canpus is a “mni forest” wins every visitor’s
appreci ati on Loyol a Awareness/ Cul tural Team (LACT) objectives: ? The overal
obj ective of Loyola Awareness/Cultural Team (LACT) is Social Service to pronote
awareness at different levels in the rural people, setting an exanple to school
going children, to the village comunity, while studying in the college. ? This
teamis to tour different villages at regular intervals and to create awareness
in different areas nanely, education, health, green environnment, and agai nst
social evils. Needs ldentified: ¢ The surrounding villages need awareness about
cleanliness, Grls’ education, consequences of faction and viol ence, healthy
food...etc. « Alnost all our students are fromrural background and their famly
menbers are either not educated or undereducated. ¢ There is a need for
di ssem nation of knowl edge at the grassroot |evel Practice: Periodically, the
LACT team consi sting of 15 boys and 10 girls leaves for a particular village in
the evening after the college hours. They go by the coll ege Extension Services
Vehi cl e.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://1| oyol adegreecol | egeysrr.ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://loyoladegreecollegeysrr.ac.in/best-practices/

Di scipline as the Hall Mark:: “W/ nmen of Conpetence, Conscience and
Conpassi onate Commitnent” Loyol a Degree College(Y.S.R R ) Pulivendul a envi sages
to provide quality higher education to the neighbourhood of this rural,
econom cally and socially underprivileged area. Its goal is “ To prepare
students to be leaders in all walks of [ife with Conpetence, Conscience and
Conpassi onate Commitnent”. It is commtted to the human val ues of: Honesty and
responsi bility Mitual Respect Cooperation and Comruni cati on Service to the
Nati on Community Service and Leadershi p Academi c Excellence Creativity and
Innovation. As it is a Christian Mnority Institution, sharing of other Loyola
institutions worldwide, its thrust is to prepare |eaders who can bring in
soci etal transformation. Qur Founder St.lgnatius’s notto is “Catch them young
and teach thenf. Mulding the youth with fine character remains the hall mark of
our institutions. To prepare a | eader with “Conpetence — Consci ence and
Conpassi onate Commitment” requires “all round devel opnent of the student”. In
this institution, the stress is not just on the academ c performance but to
train themtowards a discernment “Nithya — Anithya Vasthu Viveka”. As a grown
up individual, s/he should be able to differentiate between what is pernmanent
‘to be strived’ and what is inpermanent ‘not to strive'. Fromthe day, the
candi date enters into this college s/he is treated as a “Gowing Adult”, s/he
is trained to own responsibility. Recomrmendati ons are di scouraged and parent
supporting or being ‘nouthpiece of student’s behavior is not entertained. If
s/ he is absent or conmmits any mistake, s/he has to wite it on a paper, own the
responsibility and give assurance that it would not be repeated. “Learning from
M st akes” and owning responsibility” is the training given to them “To prepare
a Leader” neans ‘training themin | eadership qualities’ such as planning,
execution, evaluation, teamwork...etc. In that sense, on this canpus, nost of
the activities are done by the students’ teamw th gui dance fromtheir
teachers. “Hard work is the bed rock to success”. Students are trained to be
honest in all their activities. No mal practice in tests/examor in any other
conpetition is tolerated. Today, this college has a brand name for “Discipline”
because of the continuous follow up of the students and noul ding their
character. Wether it is Tenple Service or Crowd Control or Swacha Bharath
Programe in the nei ghbourhood, it is the “Loyola” that cones to their mind and
they wait for Principal’s perm ssion to get the students. The Leaders of
NSS/ NCC/ YRC...etc are really comritted people, whether it is 3 AMor 6 AMto
be present, they are there with their team wi thout anybody rem nding them

Provide the weblink of the institution

https://1oyol adegreecol | egeysrr.ac.in/report-on-outside-classroonmtactivity

8.Future Plans of Actions for Next Academic Year

To add sone skill based certificate courses including tailoring or Art based:
The nunber of girls are nore and nost of themare fromvillages. |If they |earn
tailoring, it will fetch them sone incone in future even if they don’'t go for
formal employment. There is a plan to allot a room and buy sone sew ng nmachi nes
so that during the lunch break, they learn this skill. To inprove the

communi cation skills: In spite of distributing/dictating the materials during
bri dge course, nost of themdon't bring to the college. It is difficult to
provi de materials for each tinme. Qutdoor LED is convenient to display the words
for practice and ask themto repeat. It is also used to show video clips. W plan
to make use of Students Mdtivating Students (SMS) group to drill the freshers in
communi cation skills. To conduct LASER 2019: Every year we are organizing Arts
Sci ence Exhibition on the occasion of Teachers’ Day (5th Septenber). This to
provide a platformfor our Degree Students to express their creativity and to
pronot e awar eness anong the school going children. It is an occasion for the
school children to visit the college and to learn sone scientific facts. To

ext end UBA/ NSS/ YRC Activities: Qur college has adopted five villages under Unnat



https://loyoladegreecollegeysrr.ac.in/report-on-outside-classroom-activity

Bhar at h Abhi yan. Last year, we could do programres only in two villages. Com ng
year, we plan to extend it to the other three villages also. To shift Chem stry
Lab — Il and Physics Lab — Il: Chem stry Lab —IIl is in the first floor. Wen
the supporting staff applies leave, it is difficult conduct practicals. It is
decided to shift, renove the wooden tables and renovate the | abs. There is a plan
to add 10 nore | aptops/ systenms in comerce |ab. Last year ecol ogical inconplete
work of reclamation of ruined fort area will be conpleted. To continue the
subsi di zed m dday neals Rs @/ though the materials’ cost has gone up. It is also
decided to build up Poor Students welfare fund. To send sone of the Staff for

sem nars by funding their expenses. To add another 10KW sol ar power generator and
reduce the electricity bill of watering the trees.
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